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AMERICANISM, education, and 
optimism—these three major 
notes ran through the entire 
speaking program of the Fifth 
Annual Dinner and social get- 
together — the first in three 
years—of the students, alumni, 
faculty, and invited friends of
Pace Institute, held at the Hotel Astor, New 
York City, on Saturday evening, February 14th. 
It was a happy trilogy of spoken messages, a 
timely one, too. For, said
the speakers in composite LEADING
substance, “ the more edu­
cation — academic, profes­
sional, and technical—we 
have, the more simon-pure 
Americanism there will be 
among all classes and condi­
tions of citizens; and there 
are many evidences of a 
rapidly growing interest in 
education—surely a reason 
for optimism, for hopeful 
outlook.”
“ Facing the Future 
Without Fear ’’—this was
other speakers—Charles A. Pace and Homer S. 
Pace—each of whom received a warm greeting 
from the audience. Mr. Charles Pace welcomed 
all who were present briefly, but in most happy 
vein. Mr. Homer Pace made an informal address 
on “ Good-Will and Other Things ”—an ad­
dress which was partly whimsical and partly 
analytic and inspirational; his remarks appear 
elsewhere in this issue of The Pace Student.
One of the thought-compelling features of 
the program was the rising of between five hun­
dred and six hundred of 
those present when the 
toastmaster requested thatARTICLES
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the subject of a notable in­
spirational address by Ed­
ward James Cattell, for 
many years statistician of 
the city of Philadelphia.
Mr. Cattell, who has a country-wide reputation 
as a speaker of rare gifts, was introduced by 
Horatio N. Drury, the toastmaster, as “ a social 
philosopher, a poet, an orator with the vision 
of a seer, and a man whose eighty-six years 
are to him eighty-six reasons for optimism and 
belief in the essential goodness of life.”
Mr. Cattell’s address sparkled with happy 
anecdotes, brilliant epigrams, and soaring cli­
maxes, which evoked many a tribute of spon­
taneous applause from the two thousand diners. 
Wit, humor, pathos, fervent exhortation, rapier­
like thrusts at false ideals of achievement—all 
these were woven into the warp and woof of 
the orator’s message.
In addition to Mr. Cattell, there were two
all who had served in any 
capacity whatsoever, either 
here or overseas, in the 
Army, the Navy, or the 
Marine Corps, stand up and 
receive the homage of the 
audience. While standing, 
they were joined by the rest 
of the diners; then all to­
gether sang the first stanza 
of “ The Star Spangled 
Banner ” to the accompani­
ment of the orchestra.
There were many reasons 
other than the appositeness 
of the speaking which 
helped to make the evening 
enjoyable. The musical
program was most fortunate. Too much praise 
can scarcely be given to Miss Ruth Pearcy for 
her contralto solos, to the Criterion Male Quar­
tet for their musical numbers, to Orlando’s 
Orchestra, and to the organ selections of Leo 
B. Riggs. The organized singing of familiar 
songs under the leadership of Herbert Stavely 
Sammond also drove dull care away and put 
sustained animation and zest into the evening. 
And, of course, the dancing which brought the 
program to an end was the real climax of the 
evening’s pleasure.
The entire program was carried out without 
a hitch. Efficiency of organization and man­
agement was everywhere manifest—the result 
of hard work and careful planning by Major L.
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Institute, Washington; J. Fraser, 
C.P.A., S. D. Leidesdorf & Com­
pany, certified public accountants, 
New York; H. A. Cozzens, general 
secretary, Newark Y.M.C.A., Newark, N. J.;
F. A. Wilson-Laurenson, vice-president, Union 
Carbon and Carbide Company, New York.
J. E. Sterrett, C.P.A., Price, Waterhouse & 
Company, public accountants and auditors, New 
York; Andrew Blass, resident manager, Pace 
Institute, Washington; Ira W. Travell, M.A., 
superintendent of schools, Ridgewood, N. J.;
G. J. Raynor, M.A., principal, Commercial High 
School, Brooklyn; S. G. Rusk, C.P.A., Nau, 
Rusk & Swearingen, certified public account­
ants, New York; C. W. Dietrich, general secre­
tary, Brooklyn Central Y.M.C.A., Brooklyn;
H. A. Townsend, educational secretary, Newark 
Y.M.C.A., Newark, N. J.; Lieut.-Col. R. H. 
Montgomery, C.P.A., Lybrand, Ross Bros. & 
Montgomery, public accountants and auditors, 
New York; J. F. Farrell, C.P.A., secretary, New 
York State Society of Certified Public Ac­
countants, New York; F. P. Lamphear, educa­
tional director, Twenty-Third Street Y.M.C.A., 
New York; O. A. Grundmann, C.P.A., New 
York.
J. H. Koch, C.P.A., New York; A. A. Bal­
lantine, Esq., attorney at law, Root, Clark, Buck­
ner & Howland, New York; N. J. Bowne, ex­
ecutive accountant, DeLaval Separator Com­
pany, Poughkeepsie, New York; A. I. Hardy, 
educational director, Brooklyn Central Y.M.- 
C.A., Brooklyn; G. J. Weale, president, Ac­
countants Institute, New Haven, Conn.; Henry 
L. Smith, assistant credit manager, Cheney 
Brothers, New York; E. C. Massee, educational 
director, General Electric Company, Schenec­
tady, N. Y.; O. M. Miller, welfare executive, 
Standard Oil Company of New Jersey; C. W. 
Holzauer, member, Board of Trustees, College 
of Pharmacy, Columbia University; Dr. W. L. 
Felter, principal, Girls’ High School, Brooklyn; 
H. B. Hart, C.P.A., New York; Edwin Harvey, 
Jr., C.P.A., Sparrow, Harvey & Company, cer­
tified public accountants, New York; S. D. 
Leidesdorf, C.P.A., New York; R. T. Lingley, 
C.P.A., Lingley, Baird & Dixon, certified public 
accountants, New York; L. T. Corbin, manag­
ing partner, John J. O’Keeffe & Company, New 
York; E. W. Lovejoy, C.P.A., Lovejoy, Mather, 
Hough & Stagg, certified public accountants, 
New York.
H. deBaun, of the Pace Organiza­
tion, and by the Students’ Banquet 
Committee, headed by H. Herbert 
Vacheron.
The students present came from many of the
fifty-one affiliated schools giving the Pace 
Courses throughout the country, though, of 
course, the great majority were from the Metro­
politan Schools—Brooklyn Central Y.M.C.A., 
Twenty-third Street Y.M.C.A., Newark Y.M.- 
C.A., and Pace Institute, New York. Some of 
the other schools represented were Accountants 
Institute, New Haven, Conn.; Drake School, 
Paterson, N. J.; Rider-Moore & Stewart School 
(a group of thirty under the leadership of J. E. 
Gill), Trenton, N. J.; Bryant & Stratton School, 
Providence, R. I.; Pace Institute, Washington; 
Pace Institute, Boston.
A large number of guests—prominent ac­
countants, business executives interested in edu­
cation, and educators—were invited, many of 
whom found it possible to attend. The list of 
guests follows:
John T. Kennedy, LL.B., formerly member of 
The Board of Review, Income Tax Unit, Wash­
ington; Henry J. Bornhofft, resident manager, 
Pace Institute, Boston; Harold Dudley Gree­
ley, C.P.A., Greeley & Giles, certified public 
accountants, New York; W. H. Dennis, C.P.A., 
member of the State Board of C.P.A. Exam­
iners, New York; Dr. E. R. VonNardroff, prin­
cipal, Stuyvesant High School, New York; Dr. 
F. H. J. Paul, principal, DeWitt Clinton High 
School, New York; Dr. A. M. Wolfson, prin­
cipal, High School of Commerce, New York; 
F. G. Allen, manager, Bryant & Stratton Com­
mercial College, Providence, R. I.; Dr. E. G. 
Lancaster, formerly president, Olivet College, 
Michigan; A. S. Fedde, C.P.A., Fedde & Pasley, 
certified public accountants, New York; J. S. M. 
Goodloe, C.P.A., president, New York Society 
of Certified Public Accountants; C. E. W. Hel­
lerson, Alexander Aderer & Company, public 
accountants, New York.
Cyrus Williams, C.P.A., New York; C. Louis 
Allen, president, Allen Sales Service, Inc., New 
York; C. B. Howe, educational coordinator, 
Bushwick High School, Brooklyn; O. H. Keller, 
manager, Merton Institute, New York; Joseph 
Tausek, credit manager, Western Union Tele­
graph Company, New York; A. J. Baxter, 
C.P.A., Arthur Young & Company, public ac­
countants and auditors, New York; John B. 
Niven, C.P.A., Touche, Niven & Company, pub­
lic accountants and auditors, New York; E. C. 
Bosworth, dean, Pace Institute, Washington; 
C. L. Gable, president, Students’ Association, 
Pace Institute, Washington; L. J. Kessel, Pace
" I think that this is the case,” is the black-sheep 
brother of “ I know that these are the facts.”
Well-matured resolution pays scant heed to the 
objections of superficial thinkers.
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HIS is to certify that 
Mr. John R. Barry was 
field auditor for the 
Government project at 
Raritan Arsenal during
the greater part of its construction, 
from the fall of 1917 until the sum­
mer of 1919. This project involved 
an expenditure of about thirteen 
million dollars, derived from sev­
eral different appropriations which 
made the bookkeeping complicated 
and difficult.
“ Mr. Barry’s administration of 
the financial end of this work was 
all that could have been desired, 
and at the completion of the physi­
cal work, his accounts were in such 
good shape that the books were 
closed in a very short time there­
after, making a record which was 
not exceeded by any other project 
of the same size done under the 
cost-plus contract system used dur­
ing the war.”
The above testimonial shows what 
Lieut.-Col. L. L. Calvert, Q.M. 
Corps, U. S. Army, thinks of the 
developed abilities of John R. 
Barry, a Pace graduate who, at an 
early age, has already made a name 
for himself as an executive account­
ant.
Mr. Barry was born in Brooklyn, 
New York, only twenty-five years 
ago. He graduated from public 
school when he was twelve, and 
from the high-school department of 
St. John’s College, Brooklyn, when 
he was sixteen. He then entered 
the employ of the Great American 
Insurance Company as junior clerk, 
at thirty dollars a month.
Two years later, in September, 
1913, he enrolled in an evening 
course in advanced chemistry at the 
City College of New York and de­
voted one year to this study. His 
reason for beginning the study of 
chemistry was not only his interest 
in the subject, but also his realiza­
tion of the necessity of self-devel­
opment. He gave up his chemistry 
course, however, when a premature 
explosion from a laboratory experi­
ment almost cost him his life.
Mr. Barry then decided that—to 
use his own words—“ Accountancy 
would be a much safer profession.” 
He therefore became a Pace Stu­
dent, and he soon attracted the fa­
vorable notice of his instructors 
because of his analytic powers and 
the thoroughness with which he car­
ried on his studies.
From September, 1914, to Novem­
ber, 1915, Mr. Barry was assistant 
to the chief accountant of the Ham­
burg-Bremen Fire Insurance Com­
pany. He then joined the public 
accounting staff of Joseph Froggatt
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& Co., Inc., New York, remaining 
with this well-known firm as senior 
accountant until June 23, 1917, when 
he entered the service of the Con­
struction Division of the War De­
partment as assistant chief voucher 
clerk at Camp Dix. He was soon 
made chief voucher clerk, continu­
ing in that capacity until Decem­
ber, 1917.
Mr. Barry was then transferred 
to the Raritan Arsenal, where he 
was very soon promoted from chief 
voucher clerk to field auditor. His 
duties were detailed and multifari­
ous, requiring a continuous and 
prompt audit of a tremendous num­
ber of disbursements.
John R. Barry
Executive Accountant 
Fred. S. James & Company,
New York City
Mr. Barry was responsible for 
the disbursement of thirteen mil­
lion dollars. The fact that this 
huge amount was spent in eighteen 
months gives some idea of the de­
tailed accounting work that had to 
be done. Mr. Barry was largely 
responsible for the installation of 
a cost accounting system that gave 
a concise idea of the unit costs of 
the various operations entering into 
construction. At one time the force 
engaged in this auditing work to­
taled one hundred and twenty men.
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After leaving the Army, Mr. 
Barry entered the employ of Fred. 
S. James & Company, one of the 
largest and best-known insurance 
organizations in the world. Mr. 
Barry’s duties are, as might be ex­
pected, a combination of highly im­
portant technical work and execu­
tive responsibilities.
Mr. Barry has, of course, won 
success already; and if past per­
formance counts for anything, he 
will go on advancing for many 
years to come. He properly 
ascribes much of his success to his 
mastery of Accountancy during his 
spare hours. He is a great believer 
in the existence of wonderful op­
portunities in business for Account­
ancy-educated men and women. 
And he is constantly proving the 
faith that is in him by advising 
promising young men in his em­
ploy to begin the study of Account­
ancy and Business Administration. 
Mr. Barry has no fear that the mar­
ket for competently trained ac­
countants will ever be glutted with 
an oversupply.
As usual, though, there are other 
reasons for Mr. Barry’s success. 
He has a driving, though most 
agreeable, personality: the kind of 
personality that enables a man to 
see opportunity and to wish to take 
advantage of it—more than that, to 
plan to take advantage of it. A 
thing to be done can be done and 
must be done, thoroughly, of course, 
but speedily as well—this is a fun­
damental part of Mr. Barry’s busi­
ness philosophy.
There are other things, too, 
which, in Mr. Barry’s opinion, are 
exceedingly important. Perhaps 
the best way of mentioning them 
is to quote his own words:
“ From my own short experience, 
I believe that, aside from a thor­
ough, technical training, the biggest 
factors that make for success are 
a sense of humor, courage, and 
adaptability. The little difficulties 
that beset one’s path fade away be­
fore the man who is able to smile. 
As for courage, a man must have it 
in order to make decisions and stick 
to them, in order to assume and 
discharge responsibility, and in or­
der to keep plugging away for the 
accomplishment of a given purpose 
in spite of all difficulties that loom 
up day by day. This last kind of 
courage is, in my opinion, the qual­
ity that eventually compels suc­
cess.”
Doesn’t your own common sense, 
your knowledge of business condi­
tions, your intuition, if you please, 
tell you that Mr. Barry is about 
right?
Who’s
Who
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THE accountant is 
very often required 
to testify. This 
duty requires his 
attendance in the
courts of this state and other 
states, and in the Federal 
courts. It is essential that the 
accountant know where the 
various courts are situated, the kinds and classes 
of courts, and their general jurisdiction and 
powers.
The courts of the state of New York are di­
vided, in general, into two classes—the courts 
created by the state constitution, and the courts 
created by acts of the legislature.
The constitutional courts have, inherently, or 
from their very nature, power or jurisdiction 
over each and every person, natural or artificial, 
within the boundaries of the state; their scope 
extends to each and every kind of property 
therein; and their jurisdiction is likewise both 
civil and criminal. The statutory courts, or 
those owing their existence to legislative en­
actments, are restricted in their jurisdiction to 
such matters and such persons as the acts cre­
ating them stipulate.
The constitutional court of the state of New 
York is the New York Supreme Court. The 
entire state is divided into four judicial depart­
ments, and subdivided into nine judicial dis­
tricts. Each county of the state has a branch 
of the Supreme Court, and in the larger coun­
ties, like New York County, the court is divided 
into many parts.
The First Judicial Department of New York 
State embraces the entire counties of New York 
and Bronx. The Second Judicial Department 
includes the counties of Richmond, Dutchess, 
Orange, Kings, Queens, Nassau, Suffolk, West­
chester, Rockland, and Putnam. The Third 
Judicial Department includes within its bound­
aries the counties of Columbia, Sullivan, Ul­
ster, Greene, Albany, Schoharie, Rensselaer, 
Warren, Saratoga, Washington, Essex, Frank­
lin, St. Lawrence, Clinton, Montgomery, Ham­
ilton, Fulton, Schenectady, Otsego, Delaware, 
Madison, Chenango, Broome, Tioga, Chemung, 
Tompkins, Cortland, and Schuyler.
The Fourth Judicial Department embraces 
the counties of Onondaga, Oneida, Oswego, 
Herkimer, Lewis, Jefferson, Livingston, Wayne, 
Yates, Seneca, Ontario, Monroe, Steuben, 
Cayuga, Erie, Chautauqua, Cattaraugus, Or­
leans, Niagara, Genesee, Allegany, and Wy­
oming.
The First Judicial Department, including 
the counties of New York and Bronx, is the 
largest department of the state. There are 
thirty-two judges for this department.
The Supreme Court has both legal and equi­
table powers, and, in the larger districts, this 
jurisdiction is cared for by separate and dis­
tinct parts of the court. The parts in which
law cases are heard are known as 
Trial Terms, at which cases entitled 
to jury trials are heard. Equity 
cases, on the other hand, are heard 
and determined at the parts known
as Special Terms, or, in some counties, Special 
Terms for Trials.
The county of New York has for the accom­
modation and convenience of the numerous liti­
gants eighteen Trial Term Parts, and eight 
Special Term Parts. The County Court House, 
which houses the Supreme Court for the county 
of New York, is located in City Hall Park, 
Borough of Manhattan, city of New York. It 
is easily distinguished from the other buildings 
in the park on account of its size and its 
dirt-begrimed appearance. The County Court 
House for the county of the Bronx is situated 
at 161st Street and Third Avenue, in the Bor­
ough of the Bronx, city of New York. The 
Supreme Court in Bronx County has nineteen 
Trial Term Parts, and eight Special Term Parts.
The Supreme Court, through its Trial and 
Special Terms, has jurisdiction or control over 
each and every kind of action, civil or crim­
inal, legal or equitable, that it may choose to 
take notice of. By reason of the multiplicity 
of actions that arise throughout the state, other 
courts, as will be hereinafter noted, have been 
organized and provided to relieve the Supreme 
Court of the burdens which otherwise would 
fall upon it.
It may be well to note in passing that Trial 
Terms, Part I, in both New York and Bronx 
counties, are devoted exclusively to the trials 
of criminal actions; that of the former being 
located in the Criminal Courts building of the 
Criminal Court House.
The Trial and Special Terms of the Supreme 
Court are the terms of this court at which the 
trial of all actions originate or have their be­
ginning; but litigants may be dissatisfied with 
the judgment and decisions of these Terms. In 
such cases, the Court affords an opportunity for 
the unsuccessful party to have these judgments 
reviewed by other judges. There has been es­
tablished, therefore, in each judicial depart­
ment, a court of review for cases tried in these 
parts of the Supreme Court. These courts of 
review are called the Appellate Divisions of 
the Supreme Court.
The Appellate Divisions are composed of 
judges sitting without a jury; they are judges 
of the Supreme Court of the various judicial 
departments assigned to act as justices of the 
Appellate Divisions for the respective depart­
ments in which they were elected.
The Appellate Division for the First Judicial 
Department is located at Madison Avenue and 
Twenty-fourth Street, Borough of Manhattan, 
city of New York, and the court is composed 
of a presiding justice and six associate jus­
tices.
The Appellate Division for the Second De-
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partment is located in Borough 
Hall, Borough of Brooklyn, city of 
New York, and the court is com­
posed of a presiding justice and six 
associate justices.
The Appellate Division for the Third De­
partment is held at the court house in the city 
of Albany, New York, the court comprising a 
presiding justice and four associate justices.
The Appellate Division of the Fourth Judicial 
Department is held at the court house in the 
city of Rochester and consists of a presiding 
justice and four associate justices.
There are certain cases that may be further 
appealed by unsuccessful litigants, and the court 
for this purpose is that part of the Supreme 
Court known as the Court of Appeals. This is 
the court of highest jurisdiction in the state 
of New York. It protects the rights of the 
people, both as litigants and as citizens, and 
guards the constitutional rights of the citizens 
of New York State in determining the extent 
and scope of the acts of the legislature. This 
court is held in the state capital, Albany, New 
York; it holds one term a year. The usual prac­
tice of the Court is to hold sessions of four to 
six weeks each, with a recess between such ses­
sions of two weeks. The Court usually adjourns 
in the latter part of June, and reconvenes the 
first Monday in October. The court comprises 
a presiding judge and nine associate judges.
Before outlining the other courts in the state 
of New York, it may be well to call attention 
to the Court of Claims. This court possesses 
all of the powers and jurisdiction of the former 
State Board of Claims. Its purpose is to hear 
any claims against the state and its various 
departments, and to determine the validity of the 
same, including canal claims, negligence of the 
state, claims on contracts with state officers, or 
with the state, claims by attorneys and account­
ants especially employed by the state, and many 
other like causes and claims. This court is now 
composed of a presiding judge and four judges, 
all appointed by the governor. The court meets 
at stated times in the cities of Albany, Utica, 
Syracuse, Rochester, and Buffalo.
The important statutory courts in the state 
are the County Courts, situated in the various 
counties, the several Surrogate’s Courts, and the 
City Court of the city of New York.
The County Courts are courts of limited ju­
risdiction. If the action is one to recover a sum 
of money only, the amount of such claim de­
manded must not exceed the sum of two thou­
sand dollars. Actions affecting real property 
may be brought only in the County Courts with­
in the county boundaries where the property is 
situated; and the subject-matter of the action, 
and the plaintiff or defendant in the action, 
must be within, or a resident of, respectively, 
the county in which such action is brought.
These courts are to relieve the burdens of the 
Supreme Court. They have jurisdiction over
criminal cases involving crimes 
punishable by imprisonment in a 
state prison (felonies), and also 
the civil jurisdiction already noted. 
The equity jurisdiction of these
courts is limited to those matters wherein they 
have been especially granted powers by statute.
The Surrogates’ Courts are an important part 
of our judicial system, and supply a fertile field 
for accounting ingenuity. In these courts, the 
affairs of deceased persons are cared for, wills 
probated, intestate estates administered, and 
guardians appointed.
New York County has two surrogates, each 
having equal powers. The court is housed in 
the Hall of Records, Chambers Street, Borough 
of Manhattan, New York City. Kings County 
has one surrogate, and its courtroom is situated 
in the Hall of Records, which also houses the 
County Clerk’s office and Register’s Office, at 
the corner of Court Square and Fulton Street, 
in the Borough of Brooklyn, city of New York.
The City Court of the city of New York has 
similar civil jurisdiction to that of the various 
County Courts and, in fact, takes the place of 
County Court in New York County, for there is 
no County Court of the county of New York. 
This court occupies the whole of the brown­
stone building in City Hall Park, and is known 
as 32 Chambers Street, Borough of Manhattan, 
city of New York. It has a presiding justice 
and nine associate justices; it has eight Trial 
Parts and two Special Terms Parts.
The legislature has also established courts of 
Inferior Civil Jurisdiction throughout the state, 
the term “ inferior ” referring to the kind of 
action and not to the quality of justice rendered 
therein. Generally speaking, throughout the 
state the important civil matters are settled and 
disposed of in the Justices’ Courts; but in the 
great city of New York, all civil cases involving 
one thousand dollars or less and concerning 
residents of the city of New York are within 
the jurisdiction of the courts known as the 
Municipal Courts of the city of New York. 
Each borough of the greater city is divided into 
districts, and there is a court house in each 
district throughout the city. There are nine 
districts in the Borough of Manhattan; two dis­
tricts in the Borough of the Bronx; seven dis­
tricts in the Borough of Brooklyn; four dis­
tricts in the Borough of Queens; and two 
districts in the Borough of Richmond. The 
judges of these courts are elected in their re­
spective districts, and in many of the districts 
it is necessary to have several judges.
The Municipal Courts of the city of New 
York are the courts of the people whose rights 
and grievances are equally important and vital, 
be they poor or rich; and these courts are, there­
fore, at least in theory, the poor man’s courts.
The courts of Criminal Jurisdiction and the 
United States Courts will be treated in the sec­
ond instalment of this article.
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THIS Department 
does not publish 
answers to all of 
the questions re­
ceived, but only to those which 
we deem to be of general in­
terest to our readers. A com­
munication, in order to receive 
attention, must contain the name and the ad­
dress of the person asking the question.
IS there any rule recognized by practicing bookkeepers and accountants concerning the use of red ink in closing and ruling off accounts? 
Last month, in closing the books, I used black 
ink, and my employer told me I should have 
used red ink.
We are not aware of any rule such as that 
suggested by your employer. Whether red or 
black ink should be used depends wholly on 
the bookkeeper’s preference. As a practical 
matter, many bookkeepers—especially those 
educated in recent years—use black ink alto­
gether. They see no benefit from the use of 
red ink, and they do not like the cumbersome­
ness of the red and black ink procedure that 
was characteristic of bookkeeping in the olden 
times.
I HAVE been reading a series of articles in a popular magazine, dealing with the labor situation. Among other things, they spoke of 
“ continuous production employees.” Will you 
kindly tell me what was meant by that designa­
tion?
The article no doubt has reference to that 
class of employees working on the continuous 
production, as opposed to job-lot production, 
basis. Continuous production means the pro­
duction of the same article, day in and day out; 
as, for instance, a manufacturer of chemicals, 
paints, explosives, tinware, etc.
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I AM a bookkeeper in a real-estate firm. The following questions touching on capital and revenue charges have come up, and I am not 
certain as to the manner of handling them. In 
the case of land or allotments, shall the interest 
on mortgages and taxes be included in the cost 
of the land, or charged directly to the specific 
allotment? Again, shall interest on investment 
be included in cost? I shall be grateful for 
your answer to these questions.
A general rule to be followed in connection 
with the treatment of interest and taxes on prop­
erty is that any interest or taxes accrued on the 
property to the date of its purchase, if paid for 
by the purchaser of the property, are properly
chargeable as a cost of the prop­
erty. Any interest or taxes ac­
crued subsequent to that date are 
properly to be considered as car­
rying charges.
The question of including “ interest on in­
vestment ” as an operating charge is one upon 
which there is considerable difference of opinion 
among accountants and business men. It seems 
to us that the propriety of including such 
charge depends upon the answer to the question, 
“ Is it a cost?” The proper answer to this ques­
tion includes the answer to a second question, 
“ What is cost?” One definition of cost, which 
appears to us to cover the ground, is, “ Cost is 
that portion of the return from business or 
other activities which is paid to others for their 
share in producing the return.” If this defini­
tion of cost is acceptable, interest on investment 
can not properly be considered a cost, since it 
is not paid to others. On the books of the man 
charging interest on investment as a cost, a cor­
responding credit must be made to some Interest 
on Investment Income Account. The debit to 
the Operating Account and the credit to this 
nominal account offset each other, with the 
result that the net effect on the profit and loss 
outcome of making this entry for interest on 
investment is nil.
As a practical matter, interest on investment 
is sometimes charged. We can not, of course, 
say under what circumstances it is advanta­
geous, and under what circumstances it is disad­
vantageous. The main thought to be borne in 
mind, however, is that, if a certain portion of 
the operations is charged with interest on in­
vestment, a credit to Income for a correspond­
ing amount must also be made, and the net 
result on the profit and loss outcome is zero.
WHEN lands are conveyed to husband and wife and their heirs, by what kind of tenancy do they hold?
Under a joint conveyance to husband and 
wife, they hold as tenants by the entirety and 
the survivor takes the whole estate, notwith­
standing the enactment of the Married Wom­
en’s Enabling Statutes.
I ONCE saw a Reserve for Depreciation listed on the right-hand side of the Balance Sheet. I have always been under the impression that 
such reserve should appear on the left of the 
Balance Sheet as a subtraction from some par­
ticular asset. Have my impressions been right 
or not?
If the reserve is set up for an amount that 
will cover actual depreciation that has taken
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place, it should appear, as a matter 
of technique, on the left side of the 
Balance Sheet as a deduction from 
the asset to which it applies. If, on 
the contrary, it is a reserve set up out of profits 
to provide for anticipated or possible future 
depreciation or other contingency, it should 
appear on the right side of the Balance Sheet.
WHAT is meant by “ Participating Pre­ferred Stock,” and what would be an example of such stock?
Participating Preferred Stock is that which is 
entitled to a share of the profits over and above 
the amount specified in the certificate of stock. 
The extra dividend usually comes after both 
common and preferred have received distribu­
tions. For example, suppose a corporation has 
outstanding $500,000 common stock and $500,000 
7 per cent. preferred stock. When dividends 
are declared, the preferred is entitled to its 7 
per cent. first. Then the common may receive 
the remainder of the amount which the direc­
tors have decided to distribute. But if the 
agreement is that after the common stock re­
ceives 7 per cent., both shall share equally in 
the remaining profits distributed, the preferred 
stock, thus enjoying an additional dividend, 
would be known as participating preferred 
stock.
  The charter of incorporation should be con­
sulted in order to find out whether the pre­
ferred enjoys the participating feature, the cus­
tom being either to specify the extent of par­
ticipation or to deny it altogether in the charter.
WHAT is an exchange transaction; how should it be recorded; and what inter­pretation is to be placed on the account after 
entries are posted?
Several interpretations may be put upon your 
question—we shall treat only one.
A typical instance of an exchange transaction 
is a mutual exchange of checks. X, for example, 
gives his check for $100 to Y in exchange for 
Y’s check of like amount. Bookkeepers usually 
record these transactions in the Cash-Book, 
making one “ exchange ” entry upon the receipt 
side and another on the disbursement side for 
the same amount. In effect, their entries are 
(using the figures above):
CASH .................................................. $100.00
To EXCHANGE ........... . ........................ $100.00
EXCHANGE   .............................. 100.00
To CASH ........................ ........... 100.00
Since the exchange items offset each other, 
bookkeepers frequently refrain from posting
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either of them. The better prac­
tice, however, is to post both items; 
for, in respect to the check given 
out, an asset in the form of a claim 
against the person receiving it exists until his 
check is cashed. It may happen that one or the 
other of the checks is worthless, or that one or 
the other will not be cashed. In this state of 
affairs, it is well to have available a complete 
record of the transactions in order that final 
outcome may be determined. Failure to post 
might mean overlooking the item later on. The 
account may show a debit or credit balance ac­
cording as the exchange is completed on one 
side or the other. A debit balance, if of value, 
is to be taken as an asset; and a credit balance, 
a liability.
WE have a factory employing several thousand men. On some of our work, we will have as many as 100 men employed, and 
sometimes one job will take many days to run. 
Our workmen make out individual time-cards 
each day for each job and each operation. This 
means sometimes 4,000 or 5,000 time-tickets for 
the one job. Making out these time-tickets 
means three to five minutes lost on each ticket, 
so that the operation is rather expensive. Can 
you suggest any way by which the operation 
can be simplified?
A duplicating machine may be used to ad­
vantage here, in which case the cards would be 
prepared in the office, except as to employee’s 
number, date, and operation. These items would 
be filled in by the foreman.
WASHINGTONIANS
Be quick to get your ticket
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Editorial SAY “Excuse me,” and “ Thank 
you,” and “ I will gladly find 
out,” and men will like you. If 
you can smile into the bargain, 
so much the better. When men 
like you, they are more apt to 
do business with you than with 
the other fellow.
The same thing is true of the
up-to-date business organization. The sun has 
set for all time on “ The public be damned.” 
Along with it—praise Heaven!—has gone the 
pert, “ Who’s talkin’?” of the gum-chewing tele­
phone girl, and the surly, “ Whatcha want?” of 
the slouchy office boy; and almost gone is the 
snappy, “ Can’t see him ” of the glum-faced 
despot of the swivel chair.
A new age has been ushered in—a new age, 
and with it a new slogan, “ The public be 
pleased.” And the public to-day means every­
body—you and me and the bootblack and the 
scrubwoman and the ten-dollar clerk, not sim­
ply the man with a wad of yellow-backs in his 
hip pocket.
I went into one of the biggest banks in New 
York a few days ago. I wanted to get a cer­
tain vice-president, whom I didn’t know, to do 
something for me. I wasn’t a depositor, and I 
had no intention of becoming one.
A uniformed doorkeeper stepped up and said 
to me with a smile, “ Pardon me, but is there 
anything I can do for you?” I told him I 
wanted to see Vice-President Hallett. “ If you 
will be seated a minute,” he replied, “ I will find 
out whether Mr. Hallett is disengaged.” “ Dis­
engaged,” mind you, not “will see you.”
After five minutes, Mr. Uniform came back 
and said, “ Mr. Hallett is out of his office, but 
he is in the bank somewhere. I hope you won’t 
get impatient, because I’ve sent a boy to tell 
him you would like to see him.”
A little later I was talking to Mr. Hallett at 
his desk. His telephone rang three times, and 
each time he said to me, “ Kindly excuse me just 
a minute.” Mr. Hallett waited without a word
of interruption till I was through. Then he 
made his decision—it was a turn-down, but not 
the kind of turn-down that bristles your hair 
and makes you sorry you were born a dog in­
stead of a man. He gave his reasons, and very 
good reasons they were, as I had to admit.
When I got up to leave, Mr. Hallett shook 
my hand, smiled a little, and said, “I’m sorry I’ve 
had to refuse your request. I’m greatly in­
debted to you, though, for thinking of me in 
this connection; and I shall be glad to have you 
call again.” Indebted to me! Perhaps he didn’t 
mean it, but I’m mighty glad he said it.
Some day, I think I’ll open an account in that 
bank. I already have two personal friends there 
—the doorkeeper and Vice-President Hallett. 
I’ll probably tell others about my call, too, for 
I like to relate happenings that boost my self- 
respect.
Courtesy means putting the other fellow in 
the limelight. It means the desire to serve 
crystallized into the purpose to serve and into 
the actual rendering of service, whether in mat­
ters of trifling importance or in matters that 
involve millions and engage the most highly 
trained brain-power of the land.
Courtesy begins in the heart and filters 
through the head and then guides the tongue in 
what it says and the hand in what it does. It 
may be artificial at first, but, nurtured, it blooms 
and blossoms and goes into the making of char­
acter.
Show the public—the individual members of 
it, every one of them from the five-cent man 
to the fifty-thousand-dollar man—that you’re in 
business, first of all, to serve them as best you 
can. Keep the profit impression in the back­
ground. Then, after a few years, double your 
capitalization on your surplus.
Cultivate courtesy. It costs nothing, and it 
pays big dividends.
DON’T ever become satisfied. If you do, you have finished your race.” This is said to be the rejoinder which the late Marshall 
Field, the famous Chicago merchant, made to a 
young man who had just expressed satisfaction 
at having successfully completed a difficult bit 
of negotiation for Marshall Field & Company.
Mr. Field’s philosophy is that of all other 
men and women who have finally, through their 
own efforts, reached the heights of success. 
And back of their philosophy, taught them in 
the stern school of experience, lie reasons, of 
course. They know that if satisfaction with 
things achieved is much more than momentary, 
ambition is likely to relax, and mental alertness 
to opportunity is likely to give way to indif­
ference. Then retrogression sets in, for every 
business either moves ahead or drops back— 
there is no such thing as standing still. And 
so the only kind of satisfaction to indulge in 
is that which stimulates to further attainments.
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IT is good for us to 
meet to-night as 
one great family— 
students, teachers, 
wives, sweethearts,
friends. For a while, at least, 
we can develop our neighborly 
instincts, and forget the trial 
balances, the cases in which 
Messrs. A, B, and C take such a contentious
part, the quizzes with their unfathomable ques­
tions, the absentee postal cards, the subway, the 
profiteering landlords, and the other annoyances 
of life.
Personally, I feel that I can take things easy 
and enjoy the music and Mr. Drury’s voice 
without a thought of the morrow—I always take 
an extra wink of sleep on Sunday morning. 
Especially, I am pleased that I can stand up 
here, well fed and comfortable, with no black­
board to fill with figures and diagrams, with 
no Accountancy client to harass me for a re­
port, and with no bothersome income tax form 
to prepare. It is just a case of stretching after 
the seventh inning, a little incidental toying 
with the shadowy and invisible spirit of the 
business world which we term good-will, a lit­
tle economic speculation, if you please, that 
compares, on the one hand, with the plans that 
are being made to communicate with Mars, and, 
on the other hand, with the bridge that our 
famous British cousin is erecting to the spirit 
world—just a little informal, neighborly, non­
accounting speculation into the intricacies of 
the mysterious force that drives business along 
to gigantic profits and, incidentally, to stag­
gering taxes.
Further, I am pleased that I am to talk not 
only on “ Good-will,” but upon “ and Other 
Things.” There’s an expansiveness about this 
latter clause that appeals to me. There is much 
to be said in respect to the state of the weather, 
the doings of Congress, and the price of shoes. 
I shall handle them all.
Back in the last century—to be specific, 1899 
—I found it necessary to buy a suit of clothes, 
not my present suit, but one of about the same 
quality and of about one tenth the price. The 
tailor was a friendly chap who put himself out 
to oblige me by making an early delivery, and 
by correcting several minor faults in the suit. 
Incidentally, I learned the story of how he and 
his wife had come to this country as immigrants 
with but a few dollars, and how they had man­
aged to establish their successful business. For 
twenty-one years I have known this business 
man, and have watched him develop a favorable 
state of mind with thousands of customers by 
his consistent and uniform attention to their 
desires and needs. His business has doubled 
and doubled again. He has added many other 
branches of activity, and he is to-day moving 
along the supposedly difficult pathway of busi­
ness success with little apparent effort, and
with great satisfaction to himself 
and to the public.
Strip this successful business 
man to-day of every asset with the 
exception of his name, and he can
start a successful business on the morrow. 
The invisible, intangible thing that would make 
it possible is the favorable opinion which he has 
built up in the minds of people by reason of his 
integrity, his ability to satisfy their needs, and 
his willingness to do it all in a helpful, friendly 
fashion. This man possesses, in liberal measure, 
the most valuable of all assets—good-will.
Trace the same story, if you please, in the 
history of hundreds of successful business or­
ganizations. Follow Heinz from the time he 
sold his mother’s preserves to the time when 
his fifty-seven varieties had invaded every fam­
ily preserving-plant in the country. Trace it, 
if you will, in the growth of the Outlook, of 
the Saturday Evening Post, of the Woolworth 
Stores, and of the National Biscuit Company. 
In each instance, you will find steady, con­
sistent service of the right sort, a service that 
has built into the minds of customers and pros­
pective customers a knowledge of qualities, of 
promptness, of good intent.
No successful business, no successful man, 
ever made a perfect score in satisfying others. 
The old saying that “ it is human to err ” finds 
its counterpart in the modern business saying 
that “ every business has its trouble depart­
ment.” Once in a while the accountant finds a 
client whom he can’t satisfy, the store a cus­
tomer whom it can’t please, the teaching or­
ganization a student whom it can’t help. These 
unfortunate instances result in impressions that 
are an offset to the favorable impressions that 
the business or individual succeeds in making. 
They lessen to some extent the favorable opin­
ion which is the basis of good-will.
We come to the conclusion, therefore, that 
good-will is merely the excess of favorable opin­
ion over bad opinion in respect to the worth 
and work of a business or an individual.
Did you ever hear of bad-will? It is not a 
pretty thing to think about, but now and again 
some one is so unfortunate as to surround him­
self with an unfavorable opinion. His neighbors 
speak of him as a grouch, a cheat, a skinflint, 
or a trickster, and the opinions pass from person 
to person, establishing about the individual an 
opinion that prevents him from achieving or­
dinary results in his contacts with his associ­
ates and neighbors. Just so, a business organ­
ization may, by the grouchy attitude of its em­
ployees, the mistaken attitude of its directors 
or executives, surround itself with a feeling of 
ill will which, despite its capital, its patents, 
or its franchises, will eventually cause it to fail.
Public opinion, in the first instance, is favor­
able, or, at least, neutral. When you enter a 
restaurant for the first time, you are at least 
hopeful that you will get a square meal. Two or
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WE are now in a po­
sition to reflect up­
on the conclusions 
to be drawn from 
the items making
up the Current Assets and Cur­
rent Liabilities heretofore 
given. The relation of the cur­
rent assets to current liabilities 
is one which is uppermost in the mind of the
prospective lender. Some continue to be guided 
by the old “ 50-per-cent. rule ”—that is, an 
aggregate ratio of two current assets to one of 
current liabilities. This rule is fast becoming 
obsolete, and has been superseded by the con­
sideration of each, according to the standard 
ratio established for the particular undertaking. 
The skilled accountant should present the facts 
from an unbiased standpoint, bearing in mind 
that in classifying the current liabilities, care 
should be exercised not to impair the client’s 
ratio by setting up as a current liability some­
thing which is only contingent, or which the 
client has no legal title to in the corresponding 
asset. A brief illustration of this point may be 
shown as follows: A balance sheet discloses—
Current Assets
Cash ..................... $1,000
Notes Receivable. 1,000 
Accounts Rec. ... 5,000
Md’se Inventories. 3,000
$10,000
Current Liabilities 
Notes Payable .. . $2,000 
Accounts Payable. 2,000 
Accrued Liabilities 1,000
$5,000
or a ratio of 10 for 5 or 2 for 1. We will assume 
that merchandise in the sum of $2,000 is in tran­
sit, but the terms of delivery are f.o.b. destina­
tion. If the accountant sets up in the Inventory 
$2,000, and conversely $2,000 as Accounts Pay­
able, the ratio becomes 12 to 7—an unfair con­
struction for the client, inasmuch as he has no 
legal title to the material until actual delivery 
by the common carrier. Similarly, if the Notes 
Receivable Account discloses that $2,000 has 
been accepted in payment of an account and 
$1,000 discounted at the client’s bank, it can not 
be said that the proper set-up of his Balance 
Sheet should show $2,000 notes receivable as an 
asset and $1,000 notes receivable discounted as 
an actual liability, the client being only con­
tingently liable in this connection.
Some accountants dislike to burden the Bal­
ance Sheet with numerous foot-notes, but the 
desired result can be attained in connection 
with discounted notes by disclosing the total 
notes receivable on the asset side of the Bal­
ance Sheet under current assets and deducting 
therefrom the amount discounted as under:
Notes Receivable—Customers....... $2,000.00
Less: Notes Receivable—Custom­
ers Discounted............................ 1,000.00
----------  $1,000.00
This presentation discloses the facts and, as 
heretofore stated, does not impair the ratio of 
current assets to current liabilities.
Other or 
Miscellane­
ous Assets
The details of this caption should 
be composed of many of the items 
which accountants in the past have 
considered current , assets. It is 
preferable for the accountant to
have in mind the probable order of their reali­
zation. As was stated in a foregoing part of 
this opinion, the accountant should be largely 
guided by the intent of the undertaking in 
respect of the character of the asset. Among 
the items to be classified under this caption are:
Cash surrender value—life insurance on the lives of 
officers.
Long-time securities of doubtful immediate realiza­
tion.
Notes and accounts receivable—officers and employees. 
Transportation claims.
Investments in affiliated companies.
Sundry notes and accounts receivable—not current.
This caption may be said properly to contain 
almost any asset which can not be classified as 
current, fixed, or a deferred charge to opera­
tion. Exception might possibly be taken to 
including an asset such as Cash Surrender 
Value—Life Insurance on the lives of officers, 
among Other or Miscellaneous Assets, based 
upon the theory that there can be immediate 
realization made of the same if so desired. In 
defense of such a presentation, the writer in­
vites attention to the facts usually attendant 
upon the presence of life-insurance premiums 
on the lives of officers in a corporation, they 
being the result of the protection afforded the 
stockholders, the investment being a mere off­
set against the premiums paid. Notes and Ac­
counts Receivable—Officers, are not often 
quickly liquidated. In fact, where notes are 
given in payment of capital stock of the cor­
poration, they have been known to be liquidated 
over a period of years either in dividends or 
part payments. Transportation Claims usually 
are surrounded by many details of a doubtful 
nature, and common carriers are prone to pro­
crastinate in their settlement.
The writer suggests this terminology in 
absence of something more elastic.
Common terminology has given all sorts of 
incorrect solutions to this caption. Among 
them are, fixed, permanent, property and plant, 
etc. It can not be said that any asset is actually 
fixed or permanent; but, in effect, every asset 
except “ choses in action ” are deferred charges 
to operation, through use, wear and tear, obso­
lescence or some other circumstance attendant 
upon it.
Subdivisions of this caption usually consist 
of—
Land.
Buildings.
Machinery.
Factory.
Equipment.
Office Furniture and Fixtures.
The object of segregating each of these items 
is for the purpose of determining the value of
Plant In­
vestment
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each as a unit, less the estimated 
exhaustion—wear and tear upon it.
In conformity with the suggestions 
heretofore given, the term “ re­
serve ” should never be used in the
sense that it is an amount used to reduce an 
asset; “ provision for,” “ allowance for,” or “ ac­
crued depreciation ” disclosing a condition rep­
resenting a sum provided before the determina­
tion of the profits of the undertaking. It should 
be stated that in setting up the subdivisions 
enumerated above, the amount of depreciation 
should be shown separately as a deduction from 
each asset, a pro forma classification of which 
may be shown as follows:
the term “ capital,” as between the 
economist’s definition—“ of that 
portion of wealth used in the pro­
duction of other wealth,” the able 
jurist’s “ all of an undertaking’s
assets,” the accountant’s “ excess of assets over 
liabilities,” the writer offers the caption “ Net 
Worth ” as sufficing the needs of the lay mind.
As to the details making up the subdivisions 
of this caption, the theory heretofore advanced 
as to potential liquidation must be adhered to. 
Assuming that an undertaking has three classes 
of capital stock, the writer suggests that the 
following technique be observed:
CAPITAL STOCK
Land ...............................................
Buildings ....................................  .
Less: Provision for Depreciation
$xx
$xx
XX XX
Machinery ....................................... $xx
Less: Provision for Depreciation. xx xx
CAPITAL STOCK 
PREFERRED
First, 7 Per Cent., Cumulative 
Authorized .................................
Second, 8 Per Cent., Cumulative
$xx
Factory Equipment .....................
Less: Provision for Depreciation
$xx
XX XX
Authorized ...................... $xx
Less: Unissued ............. xx
Common
Authorized and Issued...............
XX
XX $xx
Office Furniture and Fixtures .... $xx
Less: Provision for Depreciation. xx xx $xx
This caption should contain all expenses of 
a nature applicable to subsequent operations. 
The writer suggests that the accountant should 
again bear in mind any possibility of realiza­
tion, and present such items in order of such 
realization. Indirect expenses applicable to sub­
sequent periods, such as factory supplies, should 
be shown first among deferred charges, as 
should items of similar character. Following 
these should come prepaid expenses, such as 
insurance, interest on borrowed money, taxes, 
and the like.
Long-time obligations, such as notes given for 
machinery purchased under the conditional sale 
act, can very properly be classified under this 
caption. Similarly, land purchased for future 
manufacturing purposes; and where payment to 
the vendor is to be made in long-time instal­
ments, it is permissible to classify such a con­
dition as a deferred liability.
As bonds are fast being superseded by pre­
ferred stock issues, they are hardly worthy of 
comment as to classification. However, should 
the accountant encounter a bond issue, it is the 
writer’s opinion that a separate caption be made 
in the Balance Sheet, preferably set up as— 
BONDS PAYABLE:
First Mortgage, 5 per cent—Due July 1, 1962. $xx
We were taught in schools of accounting that 
capital and surplus were not liabilities, but 
rather accountabilities to the proprietors or 
stockholders. Still, there are a number of 
large Accountancy firms that continue to use 
the captions “ Capital Liabilities,” “ Capital,” 
“ Capital and Surplus,” etc. On account of 
the confusion attendant upon the meaning of
This construction serves notice to the stock­
holders as to the plan of the company’s own 
financing and order of liquidation of the stock­
holder’s holdings in the event of a winding up 
of the undertaking.
Contrary to the usual construction of the Bal­
ance Sheet, the writer suggests that the item of 
“ surplus ” be shown in one amount. The prac­
tice of disclosing the surplus at the beginning 
of the period, adding the profits for the pe­
riod and deducting dividends declared or paid 
during the period, on the Balance Sheet itself 
discloses a condition in many instances which 
can very properly be shown in a separate sched­
ule, known as a “ Surplus Analysis.”
It is realized that in an article of this kind 
only a cursory illustration can be given in mat­
ters affecting the terminology and technique of 
the Balance Sheet, that each case must be con­
sidered and prepared upon its own merits, and 
that the “ human element ” in respect to a par­
ticular undertaking often guides the accountant 
in the preparation of the Balance Sheet.
In offering these suggestions, the writer is 
prompted by a desire to inculcate, especially in 
the minds of embryo accountants, the neces­
sity of—
1. Lucid English.
2. Indentation of captions and sub-captions.
3. The presentation of facts in the order of
occurrence.
4. The avoidance of using liabilities to offset
assets and vice versa.
5. The proper use and terminology in respect
of valuation accounts, such as allowances 
for doubtful accounts and depreciation.
6. Making a “ financial stationery photo­
graph ” which shall be as near an accurate 
barometer of the facts attendant upon the 
character of the undertaking as possible.
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three trials, and sometimes less, will 
transform you into a spreader of 
favorable or unfavorable news in 
respect to that restaurant. Only 
the dissatisfied, the venturesome, or 
the chance customer will take the 
risk of testing a new thing; hence, 
every new enterprise must pass 
through the slow period of estab­
lishing its reputation for qualities, 
service, and the other incidentals 
that enter into the formation of 
favorable opinion. This era in the 
establishment of a business is the 
time during which the initial in­
ertia must be overcome, the time 
in which customers are largely se­
cured by arguments and statements 
made by the business rather than 
by reason of the statements and rec­
ommendations made by others. It 
is the trying-out period for every 
organization—a period which is of­
ten unfortunately the final, as well 
as the initial, stage of the business 
enterprise.
Favorable opinion, once estab­
lished in the minds of possible cus­
tomers and crystalized in the asset 
which we know technically as good­
will, is a force which can best be 
likened to the momentum' of a 
physical body in motion. When I 
was a boy, my chum and I found 
that it took us both to start a box­
car on the one rusty siding in our 
home village, but that one of us 
could easily keep it moving after 
it was started. When one thousand 
or ten thousand people cooperate 
with the management in securing 
business for an organization, the 
problem is one more of maintaining 
headway than of overcoming the 
dead-weight of inertia.
We find, therefore, that the in­
valuable but invisible asset of good­
will is nothing more or less than 
the favorable opinion which is held 
by people who may bring or influ­
ence business. In accounting, it is 
usual to set up good-will as an as­
set only when it is acquired by pur­
chase, and then at the amount of 
its purchase price. We are often 
forced to recognize, however, the 
great value of this favorable opin­
ion in the achievement of business 
success, even though it is not actu­
ally set up as an asset in the books 
of account and in the financial state­
ments of the concern which pos­
sesses it.
My idea this evening, in talking 
about good-will, has not been so 
much to treat it from the technical 
view-point, as we might for the pur­
pose of preparing financial state­
ments or tax returns, but rather to 
point out the analogies which ex­
ist between the favorable opinion of 
a business organization and the de­
velopment of a similar favorable 
opinion on behalf of the individual, 
no matter whether he is a student, 
a young accountant, or an employee 
of a business organization. Every 
individual is dependent, in this 
day of highly specialized and co-
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operative work, fully as much upon 
the state of opinion which exists in 
regard to his ability and willing­
ness to contribute to the general 
tasks of the community as is any 
business organization.
Personal good-will is based upon 
three things—character, ability to 
serve, and willingness to serve.
Nowhere in all this world does 
character run higher than among 
the men and women who are stu­
dents in Pace Institute and in its 
affiliated institutions—men and 
women who take upon themselves, 
in addition to the burden of a full 
day’s work, the additional burden 
of intensive and long continued 
study in academic and professional 
courses. Truly, the devil loves an 
idle brain, and truly, he finds few 
among Accountancy students.
Notwithstanding this high stand­
ard, I feel that I should point out 
to each young man and to each 
young woman here that the account­
ants and executives who are en­
trusted with the custody of busi­
ness funds, with the possession of 
confidential commercial informa­
tion, with the settlement of estates, 
with the arbitration of disputes, 
must set up for themselves a higher 
standard of conduct than is required 
by law, or even by the conventions 
of ordinary society. Your honesty 
must be such that you are not influ­
enced by considerations for your 
own selfish welfare. You must be 
so rigidly fair that the court, the 
business man, the widow, the execu­
tor, the Government, will trust you 
implicitly. You will never be able 
to develop a favorable opinion in 
respect to this quality unless you 
are honestly and genuinely fair, un­
less you choose as a consistent 
habit to do the things that are right 
and fair and good in preference to 
those things which are destructive 
and selfish and wrong.
Ability to serve is the technical 
basis for success, no matter whether 
you are an accountant, a lawyer, a 
physician, or a mechanic. No tailor 
can permanently satisfy you if his 
clothes do not fit you, and if the 
materials are defective. Character 
alone will not enable an accountant 
to conduct an involved investiga­
tion, to make an audit, or to install 
a system of factory accounts. 
Technical ability, such as the ac­
countant, the engineer, and the sur­
geon must exercise, is never pri­
marily a matter of genius. We have 
wonderful boy musicians, but we 
have no wonderful boy accountants, 
or boy engineers, or boy surgeons. 
Technical ability in reasoning is 
secured by patient processes of 
study on the part of people who 
are reasonably well adapted by na­
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ture for the technical calling which 
they are to follow. Your ability 
should be developed, as it is being 
developed, by consistent courses of 
study, by unceasing and diligent ef­
fort, and by close attention to the 
application, in practice, of the the­
oretical things acquired by study.
Finally, favorable opinion is the 
result of willingness to serve, and 
particularly, of cheerful willingness 
to serve. We don’t seek out the 
grouchy apothecary to fill our pre­
scriptions even though he is willing 
to do it, and we especially enjoy 
the cheerful doctor, the comforting 
attorney, and the kindly disposed ac­
countant or business man. We just 
naturally say good words about the 
railroad that encourages courtesy 
on the part of its trainmen, and we 
send business to the concern that 
adopts the “ public be pleased ” pol­
icy. We like the young man who 
takes an interest in his work, who 
is willing to come early and to stay 
late, who has a cheery personality, 
and who whistles when things be­
come a bit dubious. The burdens 
of an executive are measurably 
lightened by the cheerful willing­
ness of his subordinates, and the 
favorable opinion which is thus 
built into the mind of the executive 
is a potent factor in opening up 
avenues of advancement. The ac­
countant who shows his interest 
and pleasure in serving a client is 
likely to have a client who will 
pass the good news along to his 
business associates. The junior ac­
countant who does these things on 
behalf of his employer, sooner or 
later becomes a partner. The paths 
of development and advancement 
are made easy by the good words 
that are continually said on behalf 
of the young man who does his 
work well and with cheerful will­
ingness.
When, therefore, in your law 
study, you come to the considera­
tion of personal property and the 
study of the value of a well-known 
name and reputation, and when, in 
your accounting study, you are de­
termining to what extent the value 
of good-will can be capitalized and 
set up, think of your own little 
economic enterprise; think of your­
self as an economic unit destined 
to receive an income from an or­
ganization, from a firm of account­
ants, or from the general public, if 
you are in practice or business for 
yourself; and think of your urgent 
need of the help of favorable opin­
ion. See to it that your contacts 
with your associates, with your em­
ployers, and with the world are 
such that there will always be a 
large excess of favorable opinions 
over bad opinions. See to it that 
good-will is steadily accumulated 
as you go along, month by month 
and year by year, in order that, 
later on, your progress may be 
maintained and accelerated by rea­
son of the momentum which always
Good-will
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accrues to the person of character, 
of ability to serve, and of willing­
ness to serve.
Aside from that personal good­
will which we should all develop 
and treasure, the students of Pace 
Institute and affiliated institutions 
should develop a group or general 
good-will and favorable opinion in 
respect to their own technical abili­
ties. This great body of present 
and former students, numbering at 
least thirty thousand technically 
trained young business men and 
women, have a common conception 
of the essentials of business organ­
ization, of the principles of law by 
means of which business is con­
trolled and contracts interpreted, 
and of advanced procedures for the 
control of work and for collecting 
and stating accounting facts in re­
gard to value transactions.
From the point of view of the 
school, there has been, from the 
start, a sincere desire to give a 
genuine educational service—a ser­
vice that would supplement and not 
antagonize the work of accredited 
academic institutions—a work that 
would develop breadth of view and 
reasoning capacity as well as tech­
nical vocational ability. The ap­
proach has always been from the 
view-point of an educational ser­
vice to be rendered, and financial 
matters have been treated merely 
as an incident to the accomplish­
ment of the work.
Pace Institute, however, no mat­
ter what the conceptions of its staff’ 
and faculty may be, in one impor­
tant respect is like all other edu­
cational institutions—its standing 
is in the hands of its students and 
graduates, and the opinion with 
which it is regarded, and the favor­
able opinion which should be one 
of the greatest possessions of the 
student, must result from the per­
formances and activities of the stu­
dents individually and collectively.
Much of this favorable opinion, 
we are happy to believe, already ex­
ists in regard to the men and women 
who have submitted to the rigorous 
courses which we prescribe. In 
many instances throughout the 
country, specific requests are made 
for men and women who have ac­
complished all or part of the pre­
scribed work. This recognition is 
not due to me, or to my brother, 
or to my associates, but to the rec­
ognition of the qualities, moral and 
technical, of the men and women 
who have the stamina, the energy, 
to seek and to take advantage of 
the training afforded.
All of these advantages have 
come with but little organization 
on the part of the students. Infi­
nitely more in the way of recogni­
tion will come when these students 
are banded together in a permanent 
organization. Much progress has 
already been made in this direction 
—strong students’ societies exist in 
Washington, in New Haven, and in
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Trenton, delegations from which 
are with us this evening. In addi­
tion, the committee of students who 
have so successfully planned and 
developed this evening’s program 
is already working on plans for or­
ganizing a great student society 
that will make its influence felt in 
every commercial center of the 
country.
My good wishes go out to you 
in this attempt, and I assure you 
most heartily that the members of 
the staff and faculty will stand 
ready to lend every possible aid 
and support in your efforts to build 
up a powerful and favorable com­
munity opinion in regard to your 
abilities, your willingness to serve.
As to the “ Other Things,” the 
weather is bad, Congress is worse, 
and shoes are outrageously high.
I most earnestly wish for every 
student here to-night, for every stu­
dent in that greater body that ex­
ists throughout the country, and for 
all of our guests, the development 
of the fullest possible measure of 
that favorable opinion which makes 
the game of living worth while— 
personal good-will.
THE Pace Students’ Associa­tion, Pace Institute, Wash­ington, recently conducted 
its second annual debate at the In­
stitute. The question debated was, 
“ Resolved that compensation for 
the services of accountants should 
be computed on a fee basis instead 
of on a time basis.” The program 
follows:
Chairman: Hon. Michael M.
Doyle, judge, Municipal Court.
Judges: Mr. Clifford M. Story, 
C.P.A.; Mr. Herbert L. Davis, au­
ditor, Supreme Court, D. C.; Hon. 
Milton J. Strasburger.
The Teams: Affirmative—Miss
Ethel Wright (Semester C) and Mr. 
Walter H. E. Scott (Semester A).
Negative—Mr. W. A. Wallace
(Semester D) and Mr. A. E. Otto 
(Semester B).
The opening speeches were made 
in the following order:
(1) Miss Wright, affirmative; (2) 
Mr. Wallace, negative; (3) Mr. 
Scott, affirmative; (4) Mr. Otto, 
negative.
Intermission of five minutes— 
Remarks by Mr. Gable, president.
The speeches in rebuttal were 
made in the following order:
(1) Mr. Wallace, negative; (2) 
Miss Wright, affirmative; (3) Mr. 
Otto, negative; (4) Mr. Scott, af­
firmative.
While the judges were deliber­
ating on the awarding of the hon­
ors, Dean Bosworth presented “The 
Pace Cup” to the Students’ Asso­
ciation and stipulated the conditions 
under which it is presented. Mr.
Gable, president of the Students’ 
Association, accepted it on behalf 
of the students of the Institute.
The debate, which proved to be 
decidedly interesting, was won by 
the negative. Mr. Wallace was ad­
judged the best individual debater. 
Some of the most telling points 
made by Mr. Wallace, follow:.
“ The profession of Accountancy 
has already attained a high stand­
ard because the compensation of 
accountants has been and is now 
computed on a time basis.”
“What are accountants? The 
Encyclopaedia Britanica defines ‘ ac­
countants ’ as being those who are 
‘ competent to design and control 
a system of accounts required for 
the multifarious and rapid transac­
tions of trade and finance.’
“ And now comes the word ‘ com­
pensation.’ Webster defines ‘ com­
pensation ’ as meaning ‘ an equal 
return, to remunerate, to recom­
pense, to give an equivalent in value 
or effect.’ The accountant, then, 
must receive as compensation for 
his services a value equivalent to 
their value. What better way is 
there of ascertaining what this 
value shall be than on a time 
basis? ”
“Next, consider the word ‘fee.’ 
Webster says that a ‘ fee ’ is ‘ a pay­
ment for professional service of an 
optional amount, or is fixed by cus­
tom or law.’ A fee, then, is not 
compensation, strictly speaking, be­
cause it is not the equivalent in 
value of the services performed. 
Moreover, you can not compute a 
fee, for to ‘ compute ’ means to as­
certain by mathematical calculation, 
which, in turn, always involves the 
element of time.”
“ Accountants themselves prefer 
to be paid for their services on the 
time basis, because this basis is le­
gal, equitable, and practicable.
“ It is equitable to the account­
ant, because he receives an amount 
which is the equivalent in value to 
the value of his services. It is 
equitable to the client, for he, too, 
receives full value in service for 
the value paid out.
“It is legal and is so recognized 
by the courts. 'In the case of Has­
kins & Sells, public accountants, 
against the Kirby Lumber Com­
pany, a decision for services ren­
dered was given in favor of the 
former—a decision that was based 
on the fact that the accountants had 
presented a reasonable account on 
the time basis.
“ It is practicable, because it is 
the only method that will fit the 
complex conditions under which 
the accountant works, forced as he 
is to give attention to a variety of 
related duties. Then, too, it is the 
only method that will take care of 
the adjustment of old conditions to 
changing conditions.
The rebuttal by the affirmative 
also contained many strong points 
which were convincingly presented.
Wash­
ington
Pace
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THE approved 
method of re­
cording liabilities 
to be paid in the 
near future is by 
entry in the 
Voucher Regis­
ter. This meth­
od supersedes the 
Purchase Book, 
and is especially
useful in a small business where the 
volume is considerably less than a 
million dollars a year, and where 
the bookkeeping is only one of 
many duties assigned to the person 
in charge of the office.
Where numerous part payments 
are made, where payment is de­
ferred for several months, or where 
it is essential to know exactly how 
much is purchased from each of the 
creditors, the Purchase Book and 
the accompanying Accounts Pay­
able Ledger are perhaps better 
adapted to supply these needs; but 
with the present state of the mar­
ket, these conditions are rare, and 
even then, they may be met by 
simple expedients known to every 
intelligent bookkeeper.
The Voucher system is based on 
the theory that a bill, or a series of 
bills, from a certain creditor is a 
unit not directly connected with 
any other unit, and that when these 
bills are paid, the case is closed. 
Hence, no accounts with creditors 
are necessary.
Executives of small business con­
cerns often object to the Voucher 
system on the ground that it must, 
of necessity, be handled in a highly 
formal manner. However, this is 
true only in large enterprises where 
the number of accounts is large. 
The young practitioner will do well 
to bear in mind that the only dis­
tinguishing characteristic of the 
Voucher system is the absence of 
Ledger accounts for all creditors. 
Bills may even be entered without 
any approval, where this system is 
in use. Obviously, this would be 
risky, unless the bookkeeper knows 
to a certainty that the bills are cor­
rect. But this is a matter of office 
management, rather than account­
ing, and should be left for the de­
cision of the executive officer. We 
are concerned here with the record­
ing, and not the auditing, of trans­
actions.
As a general rule, it is not neces­
sary to have special voucher blanks 
printed, or to have the Voucher 
Register ruled to order at once. 
The bills themselves, with the 
voucher number written or stamped 
thereon with a more or less elabo­
rate rubber stamp, form as good a 
voucher as many complicated blanks 
designed by manufacturing printers. 
Likewise, a book taken from the 
stock of a good stationer, ruled 
with a wide column and from eight 
to twenty-four money columns to 
the right of this, serves very well 
any ordinary small business. After
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the headings have been given a 
thorough tryout and found satis­
factory, a book may be printed and 
ruled to order to fit the require­
ments of the particular business.
In this book, the bills are entered 
after being approved or received. 
For concerns which pay most of 
their bills on a certain day of the 
following month, it is convenient 
to have a file in which bills are 
placed in marked folders as soon as 
received or verified. In some of­
fices a list of the bills is made on 
the folders, in order to have a de­
tailed record. When monthly state­
ments are received from creditors, 
a verification is made from the bills, 
differences are adjusted, and bills 
and statements are stapled together. 
They are then arranged in alpha­
betical order and entered in the 
Voucher Register. Indexing is not 
necessary where this is done.
It is also advantageous to use a 
voucher number designating nu­
merically the month of the year; 
as, for instance, to number all Jan­
uary vouchers beginning with 101 or 
1001, those for February beginning 
with 201 or 2001, those for October 
1001 or 10001, etc., and have the 
last two or three digits of the num­
ber indicate consecutively the num­
ber of the voucher for the particu­
lar month.
As all businesses differ, it is ob­
vious that no ruling can be given 
here to fit any certain business. 
The illustration given here for use 
of an ordinary columnar book may 
be modified to suit the case:
Date of bill or voucher.
Name and other detail.
Voucher number.
Number of check used in pay­
ment.
Accounts Payable, Cr. 
Purchases (usually one column
for each class).
Pay-roll.
Other columns as required. 
Miscellaneous accounts (for
which no column has been 
provided).
Amount.
Name of account.
It should be noted that the Ac­
counts Payable column is the only 
credit column on the page, and that 
the Voucher system contemplates 
the entry of all items to be paid 
shortly. Thus, the distribution of 
debits through the Cash-Book is not 
advisable where the Voucher Reg­
ister is in use. In fact, the credit 
side of the Cash-Book, or the Check 
Register, should contain only three 
money columns: namely, Cash, Cr.; 
Discount, Cr.; and Accounts Pay­
able, Dr. It may be mentioned, in 
passing, that the term “Accounts 
Payable ” may be known to the stu­
dent as Vouchers Payable, Unpaid
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Vouchers, Purchase Ledger, or 
Creditors’ Ledger.
After being entered in the Vouch­
er Register, bills should be kept in 
a wire desk basket or suitable file 
until paid. For Voucher-Register 
purposes, pay-rolls, petty-cash re­
imbursements, drawings of officers 
or partners, and similar items, are 
handled in the same manner as bills 
from outside creditors. The total 
of unpaid vouchers should frequent­
ly be compared with the open items 
in the Voucher Register.
In a small business, the safest 
method of preparing bills for pay­
ment is to attach them to the check 
paying them, and require the per­
son signing the check to initial 
them. A simple voucher check is 
very desirable, as there is a ten­
dency in most offices not to return 
receipted bills. In form, this is a 
regular check with a block at the 
left for notation of the items paid, 
a space for discount and the net 
amount, also the statement, “ no re­
ceipt is required.” A check of large 
dimensions, and requiring numerous 
approvals and signatures, is not 
suitable for a small business.
When several bills are covered 
by one voucher, a total slip or cred­
itor’s statement should also be sub­
mitted. After the check has been 
drawn and the Cash-Book or Check 
Register entry made, the amount 
in the Accounts Payable column of 
the Cash-Book must be compared 
with the amount shown in the 
Voucher Register, and correspond­
ing check and voucher numbers en­
tered in the respective books, each 
referring to the other. The open 
items in the Voucher Register will 
then agree with the amount of un­
paid vouchers.
The system is very flexible, if 
thoroughly understood; one check 
may be used to pay several vouch­
ers, and one voucher may be paid 
by several checks. In case of part 
payments, it is well to pencil the 
unpaid balance in the margin of 
the money column of the Voucher 
Register. Some of the expedients 
used for irregular entries, such as 
for goods returned, allowances, set­
tlements by note, etc., are return 
books, red-ink entries, and the Sun­
dry Credits column; but these are 
more for the use of larger offices; 
for a small office, Journal entries, 
with corresponding notations in the 
check-number column of the Vouch­
er Register, are best suited for this 
purpose.
Vouchers may be filed either nu­
merically or alphabetically. Nu­
merical filing facilitates auditing 
and rechecking, but it is unlikely 
that the executive of a small busi­
ness will permit it. Alphabetical 
fling enables the bookkeeper to as­
certain within a few minutes just 
how much was purchased from a 
certain creditor during a given pe­
riod, and thus practically supplies 
all the information formerly con-
tained in the old Accounts Payable 
Ledger. Where exact information 
is desired at all times as to certain 
special creditors, it is often advis­
able to open memorandum accounts 
for them, not connected with the 
general accounting system. When 
these have served the purpose for 
which opened, they may be discon­
tinued.
As students are more likely to 
be entrusted with the design of 
books of account for a small busi­
ness than for a large one, it is hoped 
that the foregoing suggestions may 
be of practical and material value 
to them. The addition of formality 
to procedures is, after all, a simple 
matter.
Virginia
Mechanics
Institute
Frank w. duke, b.a., b.s., chief accountant, Richmond, Fredericksburg, and Potomac 
Railroad, Richmond, Va., was a re­
cent visitor at Pace Institute.
Mr. Duke, who has long been in­
terested in technical education, is 
also secretary of the board of di­
rectors, Virginia Mechanics Insti­
tute, Richmond.
This institution is one of the 
best-known technical schools in the 
Middle South. Its purpose is to 
make some form of useful technical 
education available to self-support­
ing young men who are anxious to 
better their economic prospects. 
Hence, the courses are given chiefly 
in the evening.
The curriculum comprises courses 
in commerce and finance, mathemat­
ics, science, and practical mechan­
ics. These general divisions sub­
divide further into banking (Ameri­
can Institute of Banking Courses), 
Accountancy (Pace Standardized 
Courses), physics, chemistry, elec­
tricity, machine-shop, plumbing, 
blacksmithing, and automobile me­
chanics.
The Institute is almost wholly 
supported by an annual appropria­
tion from city funds, the only 
charge to a student being an an­
nual fee of three dollars. Last year 
over seven hundred students were 
in attendance.
Mr. Duke, because of his belief 
in the value of the study of Ac­
countancy, called at Pace Institute 
largely for the purpose of working 
out a plan whereby the . Pace 
Courses, which are already a part 
of the curriculum of Mechanics In­
stitute, can be made available to a 
considerably larger number of stu­
dents than is already the case.
MANY readers of The Pace Student will doubtless be interested in the rules of 
professional conduct, as defined by 
the American Institute of Account­
ants. These rules, including amend­
ments and additions prepared by 
the Committee on Professional 
Ethics and approved by the Coun­
cil prior to September 30, 1919, fol­
low :
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(1) A firm or partnership, all the 
individual members of which are 
members of the Institute (or in 
part members and in part associates, 
provided all the members of the 
firm are either members or asso­
ciates) may describe itself as 
“ Members of the American Insti­
tute of Accountants ”; but a firm 
or partnership, all the individual 
members of which are not members 
of the Institute (or in part mem­
bers and in part associates), or an 
individual practicing under a style 
denoting a partnership when in 
fact there be no partner or part­
ners, or a corporation, or an indi­
vidual or individuals practicing un­
d r a style denoting a corporate 
organization, shall not use the des­
ignation “ Members (or Associates) 
of the American Institute of Ac­
countants.”
(2) The preparation and certifi­
cation of exhibits, statements, 
schedules, or other forms of ac­
countancy work, containing an es­
sential misstatement of fact or 
omission therefrom of such a fact 
as would amount to an essential 
misstatement, shall be, ipso facto, 
cause for expulsion or for such 
other discipline as the Council may 
impose, upon proper presentation 
of proof that such misstatement 
was either wilful or was the result 
of such gross negligence as to be 
inexcusable.
(3) No member shall allow any 
person to practice in his name as a 
public accountant who is not a mem­
ber of the Institute or in partner­
ship with him or in his employ on 
a salary.
(4) No member shall directly or 
indirectly allow, or agree to allow, 
a commission, brokerage, or other 
participation by the laity in the fees 
or profits of his professional work; 
nor shall he accept directly or in­
directly from the laity any com­
mission, brokerage, or other par­
ticipation for professional or com­
mercial business turned over to 
others as an incident of his services 
to clients.
(5) No member shall engage in 
any business or occupation con­
jointly with that of a public ac­
countant, which in the opinion of 
the Executive Committee or of the 
Council is incompatible or incon­
sistent therewith.
(6) No member shall certify any 
accounts, exhibits, statements, 
schedules, or other forms of Ac­
countancy work which have not 
been verified entirely under the su­
pervision of himself, a member of 
his firm, one of his staff, a member 
of this Institute, or a member of a 
similar association of good stand­
ing in foreign countries, which has 
been approved by the Council.
(7) No member shall take part 
in any effort to secure the enact­
ment or amendment of any state or 
Federal law, or of any regulation 
of any governmental or civic body, 
affecting the practice of the pro­
fession, without giving immediate 
notice thereof to the secretary of 
the Institute, who in turn shall at 
once advise the Executive Commit­
tee or the Council.
(8) No member shall directly or 
indirectly solicit the clients or en­
croach upon the business of another 
member, but it is the right of any 
member to give proper service and 
advice to those asking such service 
or advice.
(9) For a period not exceeding 
two years after notice by the Com­
mittee on Ethical Publicity, no 
member or associate shall be per­
mitted to distribute circulars or 
other instruments of publicity with­
out the consent and approval of 
said Committee.
(10) No member shall directly 
or indirectly offer employment to 
an employee of a fellow-member 
without first informing said fellow- 
member of his intent. This rule 
shall not be construed so as to in­
hibit negotiations with any one who 
of his own initiative, or in response 
to public advertisement, shall apply 
to a member for employment.
(11) No member shall render 
professional service, the anticipated 
fee for which shall be contingent 
upon his findings and results there­
of. This rule shall be construed 
as inhibiting only services in which 
the accountant’s findings or expert 
opinion might be influenced by con­
siderations of personal financial in­
terest.
Harry h. haight, c.p.a. (N.Y.), a Pace graduate, re­cently found it necessary, 
owing to his executive responsibili­
ties as controller of the Great At­
lantic and Pacific Tea Company, to 
resign from the accounting faculty 
of Pace Institute. Executives, fac­
ulty, and students greatly regret 
that pressure of business has forced 
Mr. Haight to give up teaching—an 
avocation for which he proved him­
self over a period of ten years pe­
culiarly adapted by reason of his 
temperament and his wide technical 
experience. Hundreds of past stu­
dents will testify to the mental de­
velopment which they received 
from Mr. Haight as a result of his 
power of incisive analysis. The at­
titude of Pace Institute toward Mr. 
Haight as a man and as a teacher 
lends expression in the following 
letter from Homer S. Pace to Mr. 
Haight:
“ Your letter of January 23rd, in 
which you indicate your desire to 
retire from the faculty of Pace In­
stitute, on February 15th next, is 
at hand. It is a matter of keen re­
gret to me that you feel that you 
must conclude your connection with
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us at this time, and I still hope that 
you will be available for special as­
signments, such as special phases 
of management and costs, pre-ex­
amination work, and other matters 
for which you have special adapta­
bility.
“ You will always be intimately 
associated in my mind with the 
development of our teaching and 
Accountancy organization. First, 
as a student at 23rd Street in the 
early days, you endeared yourself 
to both my brother and myself by 
your conscientious application to 
your studies, oftentimes, it seemed, 
at the sacrifice of your health and 
pleasure. Later, as an instructor, 
you made exceptionally thorough 
preparation and you have always, 
from the very first class, developed 
and strengthened your students by 
your clear and analytic presentation 
of the essential principles of ac­
counting. And finally, as an ac­
countant and a business executive, 
you have advanced through various 
stages of professional and private 
practice to a point where you rank 
with the controllers of the great 
financial organizations of the coun­
try.
“ You are still a young man, and 
there is much additional develop­
ment of which you are capable. 
My best wish is that you may still 
further utilize the potentialities 
that are within you.”
THE following words of appre­ciation in reference to the Pace Student Banquet from 
the students pursuing the Pace 
Course at the Rider-Moore & Stew­
art School, Trenton, N. J., are self- 
explanatory :
“We, the undersigned, are the 
meek and humble Trenton folk who 
wended our way to Broadway on 
Saturday to attend the annual Pace 
feast, and we unanimously, with 
fervor unrestrained, pronounce the 
whole affair the best we have ever 
attended, and far beyond our expec­
tations.
“ Some of us came home Satur­
day night (didn’t it rain?), but some 
did not reach home till Monday, 
and all avow at this moment that 
not even a small-pox epidemic 
would keep us away next year. We 
are proud to be part of an organ­
ization that' can put across such an 
eminently satisfactory banquet. 
This is another evidence that when 
the Pace crowd attempts anything, 
they do it with a bigness and finesse 
that is in keeping with the com­
mendable Pace spirit.
“We have attended lots of big 
and little celebrations in our time, 
but the one festivity de luxe is the 
Pace dinner.”
The above was signed by J. E. 
Gill, vice-president of the Rider- 
Moore & Stewart School, and by 
all the Trenton students who at­
tended the banquet: F. W. Landolt, 
Alfred O. Stonaker, Fred H. Slack,
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Chas. J. Deck, George F. Logan, 
Godfrey W. Schroth, Jr., Daniel A. 
Spair, J. Maynard Duffield, Thomas 
E. Raub, Leon Dunbar, E. C. Bol­
ton, Sadie L. Ziegler, A. R. James, 
Charles Fishberg, Charles Ander­
son, Albert J. Bazzel, Chas. C. Cur­
ry, Arthur C. Curtis, Ethel M. 
Trout, Gerald L. Burch, Calvin H. 
Perrine, Albert F. Dereskiewicz, 
Jos. F. Schlottenmeier, Benj. H. 
Bugbee, and Edna Schmidt.
THE Pace Student announ­ces with great regret the death of . Matthew Barry, 
Esq., for several years editor 
of O K Service, published by 
John J. O’Keeffe & Company. Sev­
eral of the executives of Pace In­
stitute were well acquainted with 
Mr. Barry, and the news of his sud­
den death comes to them as a dis­
tinct shock.
RUDOLPH MATTIS, a graduate 
of Pace Institute, New York, re­
cently passed the New Hampshire 
examinations for certified public 
accountant, these examinations be­
ing set by the American Institute 
of Accountants under a cooperative 
arrangement with the state Ac­
countancy board of New Hamp­
shire. Mr. Mattis automatically, 
therefore, qualifies for membership 
in the American Institute. Mr. 
Mattis is engaged in the profes­
sional practice of Accountancy in 
New York under the firm name of 
Joyce & Mattis, accountants and 
auditors.
MAIN & COMPANY, certified 
public accountants, Pittsburgh, Pa., 
announce that Charles F. Bridewell, 
C.P.A., formerly supervising cost 
inspector of the United States Navy 
with the rank of lieutenant-com­
mander, is now associated with 
them. Mr. Bridewell is very well 
and favorably known to the execu­
tives of Pace Institute, who wish 
him great success in his new pro­
fessional connection.
MILTON STRASBURGER, Esq., 
has resigned the office of judge of 
the Municipal Court of the District 
of Columbia and has resumed the 
practice of law, with offices in the 
Commercial National Bank Build­
ing, 14th and G Streets, N. W., 
Washington. Judge Strasburger is 
a highly esteemed member of the 
law faculty of Pace Institute, 
Washington.
ALEXANDER H. COOPER, JR., 
a former Pace Extension student, 
was recently retired from the Navy 
to inactive duty as lieutenant (J.G.) 
U.S.N.R., Class 2. Mr. Cooper is 
at present employed by the Govern­
ment.
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MANY Pace students will find Bulletin No. 811, Bureau of Markets, United States De­
partment of Agriculture, of great 
value in connection with their ac­
counting studies. This bulletin is 
entitled “ A System of Bookkeeping 
for Grain Elevators.” The bulletin 
contains the chief types of Elevator 
Accounting Systems, shows how 
supply accounts are settled with 
grain, and outlines many useful 
forms and entries.
The directions for the Operation 
of Elevator Accounting Systems 
are given in detail. Some of the 
sub-headings that are explained and 
illustrated are: Grain Receiving 
and Shipping Records, Other Grain 
Records, Cash Journal, Purchase 
and Sales Record, Grain, Merchan­
dise, and Manager’s Ledgers, Clas­
sification of General Ledger ac­
counts, Trial Balance, Closing of 
Books, Balance Sheet, Income and 
Expense Statement, and Cost Anal­
ysis. The bulletin is well written 
and amply illustrated. It will make 
a useful addition to any accounting 
library.
A MOVEMENT to unite all the associations of woman law­yers throughout the country 
in one national association was re­
cently taken at the Woman’s Bar 
Association of the District of Co­
lumbia, at the home of the presi­
dent, Miss Ida M. Moyers, 1651 
Harvard Terrace, Washington. 
The association directed President 
Moyers to bring this subject to the 
attention of other local associa­
tions and to seek their cooperation. 
Miss Moyers is a student at Pace 
Institute, Washington.
MAURICE J. MANN, Semester C, 
Pace Institute, New York, recently 
died from pneumonia. Interment 
was at his home in Amsterdam, 
N. Y. Pace Institute expresses 
heartfelt sympathy to Mr. Mann’s 
bereaved parents.
OTTO L. TONNESSEN, Pace In­
stitute, New York, died recently at 
his home in West Nyack, N. Y. 
Mr. Tonnessen was a student of un­
usual ability. The sympathy of the 
Institute is extended to his widow 
and children.
CHARLES S. McCULLOH, C.P.A. 
(N. Y.), announces the admission 
of FRANK M. BROWN, C.P.A. 
(N. Y.), to partnership. The firm 
name hereafter will be McCulloh 
& Brown.
MISS L. M. SMITH, MISS A. V. 
CULLEN, and MISS H. M. HAS­
KELL, Pace Institute (Boston), 
are now on the accounting staff of 
Herbert French & Company, ac­
countants.
ISIDORE MOSES, a Pace gradu­
ate, has become a member of the 
professional Accountancy firm of 
M. A. Rothman & Co., New York.
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